


Coryriaut, 1953
Tue AMERICAN PsYcHOLOGICAL AssociATiON

On September 4, 1952, the Council of Representatives of the
American Psychological Association adopted Ethical Standards of
Psychologists as official policy of the Association. The standards,
which are provisional, will be used for a trial period of three years
for the guidance of members and of ethics committees. Following
the 1954 meeting of the Association, the standards will be revised
and submitted to the membership for voting, principle by principle,
and will be placed on the agenda for final action by the Council in
1955. Members of the Association are requested to assist in the
revision by submitting suggestions for improvement of the state-
ment. Additional descriptions of incidents involving ethical deci-
sions, particularly on issues inadequately covered in the present
statement, are solicited. Correspondence should be addressed to
the Chairman, Committee on Ethical Standards for Psychology,

American Psychological Association, 1333 Sixteenth Street N W,
Washington 6, D.C. '
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INTRODUCTION

Psychology is a science devoted to increasing our undérstanding
of man. It is also a profession devoted to the service.of man. In
both of these spheres of endeavor, the psychologist may affect the
lives of others, either immediately and directly, as in teaching and
offering clinical services, or in time and indirectly, as in writing
books and conducting research. Because man is the focus of his
study and the user of his services, the psychologist is continuously
involved in problems of ethical import. This document represents
an effort on the part of psychologists to define and give explicit
expression to the ethical values which are regarded as important
in their professional relationships. It represents an expression of
the belief of psychologists that a profession, particularly one which
touches human problems so intensely, has a continuing obligation
to examine its purposes and to define the rules by which it will
operate. .

From such a document, one should be able to learn much of
the character of the profession of psychology. First, it is clear that
psychologists believe that ethics are important; over two thousand
psychologists were sufficiently concerned with the ethical obliga-
tions of their profession to contribute substantially to the formula-
tion of these ethical standards. Second, psychologists believe that
the ethics of a profession cannot be prescribed by a committee;
ethical standards must emerge from the day-by-day value commit-
ments made by psychologists in the practice of their profession.
Third, psychologists share a conviction that the problems of men,
even those involving values, can be studied objectively; this docu-
ment summarizes the results of an effort to apply some of the
techniques of social science to the study of ethical behavior of psy-
chologists. Fourth, psychologists are aware that a good code of
ethics must be more than a description of the current status of
ethics in the profession; a code must embody the ethical aspirations
of psychologists and encourage changes in behavior, bringing per-
formance ever closer to aspiration. Fifth, psychologists appreciate
that process is often more important than product in influencing
human behavior; the four years of widely-shared work in develop-
ing this code are counted on to be more influential in changing
ethical practices of psychologists than will be the publication of this
product of their work. Finally, psychologists recognize that the
process of studying ethical standards must be a continuing one;
occasional publications such as this statement mark no point of
conclusion in the ongoing process of defining ethical standards—
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they are a means of sharing the more essential discipline of exam-
ining professional experience, forming hypotheses about profes-
sional conduct, and testing these hypotheses by reference to the wel-
fare of the people affected by them. .

This statement of ethical standards will have more meaning if
one understands the operations employed in its development. The
procedure will be outlined in some detail to provide this under-
standing and to record what is believed to be the first attempt to use
empirical methods to define ethical standards. The basic data for
the code are the experiences that psychologists have had in re-
solving problems that appeared to them to have ethical implica-
tions. In 1948, the 7,500 members of the American Psychological
Association were asked by letter to describe a situation they knew
of first-hand, in which a psychologist made a decision having
ethical implications, and to indicate what the correspondents per-
ceived as being the ethical issues involved. These reports, more
than a thousand in number, were edited to remove all identifying

information, and typed on cards. Then followed the task of dis-

covering patterns in the incidents to provide a plan for organizing
the data. Several different groupings of cards were tried and dis-
carded. Finally there emerged a plan that was adopted because it

was simple and meaningful. Ethics arise from interpersonal rela-

tionships; the nature and direction of the psychologist’s professional
relationships thus define areas where éthical problems are likely
to occur. The psychologist first has obligations to society or to
people in general. He has obligations to the persons he serves, to
_the students he teaches, and to other professional workers. He has
obligations in research and in writing for publication. It is possi-
ble to place most ethical problems of psychologists into these six
categories, each defining a direction of loyalty or an area of re-
sponsibility, as follows: 3
Ethical Standards and Public Responsibility
Ethical Standards in Client Relationships
Ethical Standards in Teaching
Ethical Standards in Research
Ethical Standards in Writing and Publishing
Ethical Standards in Professional Relationships
A member of the Committee then took the incident cards for one
of the above categories, and prepared a first draft of a statement
of standards in that area, attempting to embody in his draft the
‘ethical commitments stated or implied in the incidents submitted
by psychologists. This writing of a first draft had to be done by

one person and represents the narrowest point of participation in |
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the procedure; from this point on the involvement broadened again.
As the draft of each section was completed, it was submitted to a
sub-committee composed of established psychologists with interests
in the area covered. Members of the sub-committee studied the
draft and made suggestions for revision. After revision by their
chairman, the draft was brought before the Committee for detailed
discussion, revision again, and approval for publication in tentative
form. As each section was completed, it was published in the
American Psychologist for study by the membership of the Ameri-
can Psychological Association. Two and one-half years were re-
quired to move the project to this point, the pace being deliberately
‘measured to allow ample time for thoughtful study of the proposed
statement. A number of panels, symposiums, and open meetings
were held at annual meetings of the Association, and provision
was made for formal study of the code during the academic year
1951-52. Chairmen of departments of psychology, and officers of
regional, state, and local psychological associations organized groups
of psychologists and psychology students to discuss the statement
and make suggestions for its revision. Approximately two hundred
reports were submitted by these groups, summarizing the discus-
sions and recommendations of individuals, groups of students, de-
partmental faculties, local clubs, and state organizations. The re-
ports ranged from thorough considerations of basic issues involved
in such an undertaking to detailed and valuable suggestions for
rewording of particular incidents or principles. Guided by the
results of these extensive studies, the document was again revised,
each proposal for revision being discussed by the Committee, The
final draft was submitted to the Board of Directors and Council of
Representatives in September, 1952.

In developing the code, it was necessary for the Committee to
decide on some basic issues of policy. In order that psychologists
generally may know what assumptions shaped the writing of the
code, and thereby gain a sound position for evaluation of it, there
are summarized here some of the principles which guided its de-
velopment,. :

The first basic decision that was made, a decision that has shaped
everything that has been done subsequently, committed psycholo-
gists to an empirical approach to the problem of preparing a state-
ment of ethical standards. This decision was actually made in
1947 by a committee of which Professor Edward C. Tolman was
chairman and whose members were John C. Flanagan, Edwin E.
Ghiselli, Nicholas Hobbs, Helen Sargent, and Lloyd N. Yepsen.
The Tolman committee considered various possible solutions to
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the problem, agreed unanimously that a proposed research approach
was likely to be most productive, and recommended to the Board
of Directors and Council of Representatives that a new committee
be appointed to do the job. The present Committee, composed of
psychologists representing different areas of professional interest,
was appointed in September, 1948. Many psychologists responded
favorably to the proposed procedure for developing the code, be-
cause it rejected an a priori approach in favor of an empirical
approach in which ethical principles would be based on the
raw data of experience of psychologists in solving their ethical
problems. That other approaches, deductive rather than inductive,
logical rather than empirical, are possible, is recognized. However,
a choice on this basic issue had to be made, and the wisdom of the
decision to use an empirical approach must be measured by the
value of the product to members of the profession and to the public.

A second decision involved the prudence of open discussion of

the ethical problems of the profession. The publication of actual °

incidents, many of them reporting unacceptable behavior on the
part of psychologists, involves the risk of misunderstanding and
even of deliberate malignment through quotation out of context.
Such a procedure is also contrary to the position taken by other
professional groups, which have chosen to discuss unethical conduct
only within the profession. We have studied the problem with a
growing conviction that the risks of open discussion of specific
ethical issues are considerably outweighed by the advantages of
the procedure. There may be strength in candor, and psychologists
may gain in public confidence by a willingness to deal openly with
the ethical problems of their profession. Certainly the specificity
of the incidents should increase the meaningfulness of the state-
ment. The incidents have impact; they bring home their point;
they have the rough edges of reality that catch one up in ethical
issues. Ethical principles alone tend to be rounded generalities
without evident personal implication; the presentation of principles
in conjunction with incidents should make the code eminently use-
ful, which has been a major objective in its preparation.
The incidents should be thought of as the raw material with
- which the Committee worked in the formulation of ethical princi-
ples. Some of the incidents reflect issues of competence or of social
and professional courtesy without clear-cut ethical implications;
we thought it more helpful to include these borderline incidents
than to omit them. Some incidents suggest courses of action that
appear to be unethical; it should be said explicitly that the Com-
mittee does not necessarily agree with the ethical generalizations
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' expressed in the incidents. The incidents cannot be thought of as

an accurate sampling from the universe of ethical problems of psy-
chologists; they are a first approximation which should be made
more accurate through a continuing process of revision,

The Committee also had to decide whether to concern itself
only with issues that were clearly matters of ethics, in the sense
of bearing moral implications, or whether to extend its concern
to include matters of professional practice and of courtesy. The
decision was made to define ethics broadly and to include issues,
involving moral values or not, in which the psychologist’s profes-
sional behavior might influence in a significant way the welfare
of others. Although dividing lines between ethics, good practice,
and courtesy are often hard to draw, the Committee has made an
attempt at such a differentiation, lest all issues be reduced to the
least common denominator of courtesy. The differentiation is evi-
dent in the wording of the principles. In general, principles in-
volving issues with clear ethical import are worded strongly, in
such phrases as “it is unethical,” “the psychologist is obligated,”
“the psychologist should,” “the psychologist must.” Principles in-
volving issues of good practice are worded less strongly, in such
phrases as, “it is unprofessional,” “the psychologist is expected,”
“good practice requires,” “the psychologist should in general.”
Principles involving issues of courtesy or of etiquette are worded
with modifying phrases which clearly indicate their nature, such
as “Professional courtesy suggests,” “as a matter of courtesy,” ete.
The Committee is not completely confident in its judgments of these
three levels but has made a first effort at definition which may be
revised with the guidance of a wider consensus.

Ethical problems have become acute as psychology has broad-
ened its scope to include service as well as research and teaching.
Psychology developed its applied areas because of public demand
that the psychologist contribute his knowledge and skill to efforts to
solve some of the urgent problems of man in a complex society. This
emergence of a new emphasis in a profession creates problems be-
yond the province of a committee on ethics. Definition of the unique
role of the psychologist, the question of overlapping with other pro-
fessions, the institution of controls and standards, and the delimita-
tion of boundaries; all these are subjects for study and action. These
issues must be settled through the deliberations of policy-making
groups in our Association, working closely with representatives of
other professions. This Committee has set for itself the more
limited task of recommending ethical practice, standards of conduct,
and guides in matters of courtesy in those areas in which psycholo-

ix



gists are now functioning and in which, as judged by incidents sub-
mitted by the membership, ethical problems arise. The Committee
takes no stand on the question as to whether or not the role of
the psychologist is adequately defined. It is hoped, however, that
the raw material which has been compiled may serve not only the
original purpose of pointing out problems in which ethical practice
requires formulation, but as a sample of the activities in which
psychologists are engaged which may be utilized in a fundamental
and comprehensive professional self-examination.

A code of ethics of a profession serves two groups of people:
the members of the profession and of allied professions, and the
public.  With these two functions in mind, the code of ethics of
psychologists is presented in two volumes, one a detailed statement
for use primarily by professional persons and another a summary
of the salient principles of the first document. The present volume,
for which these remarks provide an 1ntroduct10n, is a detailed and
specific document which will be of value to individual psychologists
in studying ethical problems, to ethics committees in interpreting
ethical principles, and to students preparing for service in the
field of psychology. The companion volume, which carries the sub-
title “A Summary of Ethical Principles,” is a more generalized
formulation, similar in appearance, though not in manner of deriva-
tion, to codes of ethics of other professions. The “Summary” will
be of most value to the public and to members of other professions
who want to know what are the ethical comml’sments of psycholo-
gists.

Perhaps as much as any dqcument can be, this statement of

ethical standards was written by a profession. The Committee has
been an instrument for organizing ideas, formulating tentative
statements, encouraging discussion and criticism, revising in ac-
cordance with suggestions from many sources. The true authors
of the statement must remain unknown because of their very

number, and because it is impossible now to identify the origins .

of an idea, a paragraph, or even a phrase. However, special credit
should go to members of sub-committees who took responsibility
in the early formulations of making judgments that influenced

greatly the final shape of the code. The tollowing served on sub-
committees:

Gordon W. Allport
Brent Baxter

A. G. Bayroff
Harry Bone
Thomas William Brockbank
Claude E. Buxton
Hadley Cantril
Isidor Chein

John F. Dashiell
Mitchell Dreese
John C. Eberhart
Richard M. Elliott
John C. Flanagan.
Frank E. Freeman
George E. Gardner
John W. Gardner
Edwin E. Ghiselli
Mason Haire

John S. Harding
Albert J. Harris
Edna Heidbreder
Marie Jahoda
Gorham Lane
Ronald Lippitt

Ann Magaret

Neal E. Miller
Frances A. Mullen
Donald G. Paterson
Harold Seashore
Laurance F. Shaffer
Julian C. Stanley
Dewey B. Stuit
Ralph H. Turner
Wallace H. Wulfeck
Herbert J. Zucker

The preparation of this statement of ethical standards was made
possible by a grant from the Rockefeller Foundation. Appreciation
is expressed to the Foundation for its support.

The Committee on Ethical Standards for Psychology:
Stuart W. Cook
Harold A. Edgerton
Leonard W. Ferguson
Morris Krugman
. Helen D. Sargent
‘Donald E. Super
Lloyd N. Yepsen
Nicholas Hobbs, Chairman
September, 1952.
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ETHICAL STANDARDS, OF PSYCHOLOGISTS

A SUMMARY OF ETHICAL PRINCIPLES

PREAMBLE

The worth of a profession is measured by its contribution to the wel-
fare -of man. Psychology secks to further our knowledge of man and to
betrer his condition by applying this knowledge to the solution of human
problems. Buc a. profession serves mankind only in an abstract sense;
upoa each individual psychologise tests the real responsibility for serv-
ice. Whether a psychologist can properly fulfill this responsibilicy de-
pends in part on his scientific and technical competence and in pact oa

_ the values defining his relationships with other people. Values are per-
sonal, and each psychologist must work out his own value commitments.
By making available a body of principles which define good practice and
express the ethical aspirations of the profession, a code of ethics can
be helpful to the individual psychologist. Similacly, a code of ethics can
benefit both the general public and professional workers in other fields
by indicating what can be expected of a psychologist by virtue of his
membership in the profession. Reflected in each principle of this code
of cthics of psychologists is the fundamental belief that a psychologist
will maintain an enduring concern for the effects of his professional acts
on the lives of his fellow men. T

SECTION 1: PUBLIC RESPONSIBILITY
a. General Responsibilities

The psychologis': has ethical obligations as a scientist, teacher, prace
titioner, and citizens ) . ' .

As a scientist, the psychologist is committed to increasing man’s ua-
derstanding of man.. In this pursuit he places high value on objectivity,
on integrity of procedure, and od full reporcing of his work. He should
investigate where his judgment indicates investigacion is needed, believ-
ing that society will be best served by his effores when ke follows con-
scientiously the methods of science.

As a teacher, the psychologist should recogaize his affiliation not
oaly with the profession of psychology but also with the profession of
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2 SUMMARY OF ETHICAL PRINCIPLES

teaching, which has a long and honored history with standards of scholar
ship and service that ate a coatiauing challenge to excellence.

As a practitioner, the psychologist should strive at all times to main-
tain-the highest scandards in the services-he offers, valuing competence
and integrity more than expediency or temporary success. He should rece
ogmze the boundaries of his competence and offer services only in areas

" in which his training and experience meet professional standards estab-
. lished by recognized specialists.. Because the psychologist in his work
may touch intimately the lives of others, he bears a heavy social respon-
sibility, of which he should ever be cognizaat.

As a citizen, the psycho!og:sr should dxschazge the ordinary obliga-
tions of an individual in a democracy and, in addition, he should recog-
nize thac he has special research, service, and instructional skills of
considerable social power which should be used wisely in the interest of
society. He should express in bis professional behavior a firm commit-
ment to those values which lie ac the foundation of a demacratic society,
such as. freedom of speech, freedom of research, and respect for the in-
tegrity of the individual. He should claim these ughts for himseif, and
uphold them on behalf of ozhe's. :

b, Defining Résponsfbilities

The psychologist’s ultimate allegiance is to society, and his profes-
* sional behavior should demonstrate an awareness of his social responsi-
bilities. The welfare of the profession and that of the individual psy-
chologist are clearly subordinate to the welfare of the public. In nearly
all ciccumstances, the welfare of the public, of the profession, and of the
individual psychologist can best be served by placing highest value on
the immediate responsibility of the psychologist. In research, the re-
sponsibility of most weight is the pursuit of understanding; in service,
the respoasibility of most weight is the welfare of the client with whom
the psychologist is workmg.

SECTION 2: CLIENT RELATIONSHIPS -

a. Maintaining Standards of Service

The psychologist in practice, mindful of the significance of his work
in the lives of others, must steive at 2ll times to maintain highest stand-
ards of excellence. The definition of minimum professional standards for
the practice of psychology falls ourside the purview of this code. How-
ever, the psychologist offering services to the public has an ethical obli-
gation to be informed of professional standards prescribed by the Ameri-
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can Psychological Association and to adhere to all rcqun'cmencs rele-
vane to his work. -

It is unethical for a psycbo!ogxst either to claim du‘ec:ly or to imply
professional qualifications that exceed those he has actually attained.
. Professional competence in one field should not be used as implication
of competence in an unrelated field, nor should membership in the Ameri-
can Psychological Association be cited as evidence of competence,
since membership in the Association does not so cemfy a person. The
individual is responsible for correcting others who misrepresent his pro-
fessional qualifications.. A psycbologxst who shifts areas of specxahza-
tion is obhgated first to obrain such training and experience in the new
area as is necessary to ensure that his services meet the- same hxgh' '
standards expected of persons initially trained in the area.

A psychologist engaged in clinical or consulting work, where sound
interpersonal relationships are essential to effective endeavor, should
be aware of the inadequacies in his own personality which may bias his
appraisals of others or distore his :elationships with them, and should re-
frain from undertakmg any activity where his personal Iumm:xons are
- likely to result in inferior professional services.

In the practice of clinical or consulting psychology, it is unethical to
employ any procedure which in the informed opinion of comperent per-
sons is likely to mislead a client, to provide him with incomplete or er-
roneous information or faulty instruction, or in any way to subject him to
possible harm. Generally this principle prohibits the offering of psycho- .
logical sesvices by mail, the use of untrained personnel or of mechanical
devices alone in the interprération of test results, the unguarded dis-
semination of psychologxcal testing materials, the use of group proce-
dures when individual procedures are indicated, and similar practices
which fail to provide adequate safeguards for the welfare of the client.
The psychologist should also refuse to support or condone invalid appli~
cations or unjuscified coaclusions in :he use of psychologxcal instru-
ments or techniques,

It is unethical to offer psychological services for the purpose of pub-
lic entertainment or of individual diagnosis, treatment, or advisement, by
means of public lectuces or demonstrations, newspaper or magazine arti-
cles, radio or television programs, or similar media. This principle .
should not be interpreted to discourage the presentation of psychologzca[
information to the public, The issue involved here is whether the act is
likely to result in harm to a person, cither directly, as in the case of
public demonstrations, or indirectly, as in the case whete psychological
analyses and cecommendations are so specifically presented that per-
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sons are likely to accept the statements as designed for their individual
guiddnce. c ‘ :

b. Safeguarding Wélfare of Clients

A cardinal obligation of the psychologist is to respect the integrity
and protect the welfare of the client with whom he is working. Vigilant
regard for this principle should characterize all of the work of the psy-
chologist and pervade all his professional relationships. Clinical serv~
ices must not be imposed upoa an individual, nor should a person be un-
duly urged to avail himself of such services; a person should be free to
enter,.not to enter, or to withdraw froma clinical relacionship in the lighe
of as complete a survey of the sitvation as the psychologist can make
and the person can accept. Guarastees of easy solurions or favorable
outcomes must not be made, nor may oge ethically claim to have secret

or arcane techniques or procedures in clinical and consulting work. When
assessing for a clieat the likely outcomes of psychological services, 2
considered and modesate description of probabilities, which professional
colleagues would aceept as reasonably accusate, should be givea. In
situations where the responsibilities of the clinician are clearly defined
and where competent professional persons would agree that'a client or a
patient is incapable of making a choice in his own best interest, the prin-
ciple of respecting the freedom of the individual to choose should be fol-
lowed in working wich the relative or guardian responsible for the incom-
petent client. - T ) .

Clinical or consulting activities, such as administering diagnostic
tests or engaging in counseling or psychotherapy, should be undertaken
only with professional intent and not in casual relationships. ~ A psy- -
chologist normally should not enter into clinical relationship’ with mem-~
bers of his own family, with intimate friends, or with persons so clese
thac: their welfare might be jeopardized by the dval relacionship. If an
emergency decision is made to work with 2 person with whom the psy-
chologist has otber close relationships, the patuce of the sitvation and
the possible difficulties should be carefilly explained and the decision
left to the person involved.

Care must be taken to ensure an appropriate time and place for clini-
~ cal work to protect both clieat and clinician from actual ot imputed harm,
and the profession from censure, This implies an orderly arrangement
for clinical work, generally within established hours and in an office,
school, or hospital serting. Exceptions to this principle may be de-
manded by emergency situations where the welfare of the clieat requires
a temporary departure from best routine practice.
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The use of the clinical-or consulting relationship primarily for profit,
for power ot prestige, ot for other pc:soual gratifications not consooant
with concera for the welfare of the client, is unethical. It is uoethical to
continue a clinical or consulting relacionship, for personal gain or satis-
faction, or from reluctance to recognize limitations of professional ef-
fectiveness, beyond the point where it is reasonably clear to-the psy-
chologist that the clieat is not benefiting from the relationship.

A psychologist may not echically refuse to serve a person because of
race, religion, or other considerations of similar nature, nor should he
lend support to agencies wbzch use such criteria, to discriminate against

' mdxvzduals. :

- ¢c. Guarding Professional Confidences

The psychologist should guard professional confidences as a trust,
When information received in confidence reveals clear and immineat dan-

ger that the client may do serious harm to himself oc to others, interven- .

tion by the psychologist may be required. When possible, the client
should be apprised of the psychologist’s inteations to reveal his coofi-
dences and an effort made to obtain the client’s concurrence, Othetwise,
informacion obtained in professional work must be kept in coafidence,
recogmzmg that the clinical or consulting relationship can develop most
fully only in an atmosphere of trust, and that the psychologist can serve
society most effectively not by revealing confidences of antisocial eveats
or intentions but by helping the individual realize himself as a socially
competent and responsible person.

In making decisions involving the principle here stated, the psycholo-
gist should be fully informed on the laws of his state concerning privi-
leged communication, and he should, when possible, discuss his contem-
plated action with a competent colleague. In the absence of legislation

or judicial ruling to the contrary, a psychologist may take the position’

that he enjoys privileged communication with clieats as do ocher profes-
sional workers offering comparable services to the public.

Informaticn obtained in clinical or consulting relationships should be »

discussed only in professional settings and with professional persons
cleatly concerned with the case. It is undesirable and in some circum-
stances unethical to reveal the name of a client or to indicate that a par-
ticular individual is obtaining psychological assistance, without the spe-
cific permission of the person to do so, except in professional consulta-
tion. The psychologist has an obligation to intervene in situations where
a professional confideace is obviously being violated with possible harm
to ag individual.
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’ d.nfotming Client of Nature of Relationsbip

The psychologist is ebligated to inform his client of all aspects of
the clinical relationship, including the handling of materials derived there-
_ from, thac might reasonably be considered important factors i the clieat’s
decision to enter the relationship. Candor in describing such circum-~
stances and scrupulous adherence to anderstandings worked out with the
clieat ate essential. When the psychologist’s position is such that some
departure is requited from the normal expectation that clinical or coaosult~
ing telationships are confidential, it is esseotial that the psychologist
make clear to the client the narure of his role before the client enters the
telacionship. - : ' ' '

e. Reporting Results of Clinical Work

The psychologist should present his clinical findings in.a manner
most likely to serve the best interests of his client, In some circum-
stances, where the welface of a client will clearly be served, a psycholo-
gist may withhold information from him or from others. However, a deci-
sion to withhold information is aot to be made lightly, and the psycholo-
gist should be confident that such a decision would be concurred in by -
his professional colleagues. The psychologist should give clinical infor-
mation about a client only to professional persons whom the client might
reasonably be expected to consider a party to the psychologist’s efforts
to help him, and the ¢lient’s concurrence should be obrained before there
is any communication exceeding these customary limits. He should also
encourage his associates to maintaina professional attitude toward clini-
cal information, and he should exercise appropriate safeguards in the

- preparation and transmictal of clinical reports when he is not assured that
the information therein will be used in the inrerests of his clieat. '

{. Establisbing Fees for Clinical Services

Fees charged by an individual or 2gency in the practice of clinical
psychology should be established with careful regard for the welfare of
21l conceraed, to ensure that the clieat is not unduly burdened by the cost
of psychological assistance, that the psychologist ot the agency iavolved
is assured of adequate recompense, and that the profession is recognized
as fair in financial matters and worthy of public support and confidence.

Fees may be reduced in cases whete customary foes would impose a
hardship on the client. In circumstances of deprivation fees may be
waived entirely; however, a nominal fee in such circumstmaaces is con-
sidered desirable to protect the integrity and independence of the clieat.
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¢ . ¢
Reduction of fees for one client does not justify an exorbitant increase
in fees for another client. Fees and manner of payment should be dis~
cussed with the client prior to initiation of clinical work and should be
_revised subsequent to this time only with the full concumence of the cli-
ent.. A fee for a specific service should not be raised after the client
has entered the activity involved. Normally, fees should be collected
after services have been rendered. However, when z psychologist agrees
to perform certalin predictable services, it is acceptable practice to give
- the client the option of prepaymeat of fees. This procedute is paricu-
larly desirable when prepayment can effect economies in offering psy-
chological services. However, to deny services to 2 person unable to

pay according to this plao would be unethical.

It is unethical to offer special rates or other inducements to anract
the client of another professional person.” A psychologist should not ac-
cept a-private fee, or any other form of remuneration, for professional
work with a pecson who is eatitled to his services through an institntion
or agency. No compission or rebate or other form of remuneration may be
given or received for referral of clients for professional services, not

_may a psychologist in clinical practice use his relationship with clients
to promote commescial enterprises of any kind.

A psychologist as a member of a profession devoted to the welfare of
man should be willing to contribute a portion of his services to work for
which he receives lictle or no financial return. '

~ Reduction of fees for colleagues, for professional persons in fields
closely relaced to clinical psychology, and for members of the families of
these groups, while to be encouraged as a custom of mutual benefit to
professional persons, must remain a matter of personal choice for each
individual. Long-term commitments, such as may be involved in psycho-
therapy, should aot be expected to fall in the category of services tea-
dered as professional courtesies. '

g. Making Referrals

In clinical or consulting practice the psychologist must refer his chi-
ent to an appropriate specialist when there is evidence of a difficuley
with which the psychologist is not competent t0 deal. WThen referral is
contemplated, the psychologist should discuss the matter with his client
and obain his concurrence before taking action.

The qualifications of the professional person recommended should be
the primary coosideration in making refecrals; such recommendations
should not be based ou personal or professional loyalties. I is best
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' AN
practice to make available to the client several names, when a choice of
professional persons is possible. .

In cases involving teferral, the responsibility of the psychologist for
the welfare of the &licor normally continues until chis tesponsibility is
assumed by the professional person to whom the client is referred, or vo-
til the relationship has been terminated by mutial agreement. Full com-
munication is to be expected between the psychologist and the profes-
sional person to whom the client is referred up to the point where the in-
terest of the clieat will no longer be served by such communication.

In situations where referral is indicated and the client refuses refer
tal, the psychologist must carefully weigh the possible harm to the cli-
ent, to himself, and to his -profession that might ensue from continuing

_¢he telacionship. . If the client is in clear and imminent danger, the psy-
chologist should insist on referral or refuse to continue the relationship.
Due consideration should be given to the possibility of assisting the cli-
ent through therapy to avail himself of the professional assistance needed.

" A psychologist should aot normally accept for diagnosis. or treatment
a person who is receiving psychological assistance from another profes-
sional worker except by agreement or aftet tecmination of the client’s re-
lationship with the other professional worker. This principle should be
construed to operate primarily in cthe interest of the clisat. Allegiance to
a profession or concern for harmony ia .interprofessional relationships
must clearly be subsidiary considerations. In most circumstances it is
likely that che welfare of the client will best be served by adherence to
the principle, providing that it is interpreted with understanding and pa-
tience and sensitive regard for the viewpoint of the client. In some cir-
cumstances, the welfare of the client might require that the psychologist
not refuse his services, even though another professional worker wete
involved. :

b. Handling Medical Problems in Psychotberapy

The psychologist who engages in psychotherapy is obligated to make
adequate provision for the diagnosis and treatment of medical problems
arising in his work. To this end, psychologists doing psychocherapy may
be expected to establish and maintain effective intercommunication with
a psychologically-oriented physician. The usual and most desirable in-
terpretation of this principle is that the élinical psychologist will estab-
lish 2 effective working relationship with a psychiawist. However, the
principle is worded in more general terms, in recognition of the fact that
a psychiatrist may not be available, or that a physician wicth another spe-
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cialty, such as pediatrics, may be more bclpful in treating the medical
problems of a particular client.

A psychologist must not attempt to dxagnosc, peescribe for, trear, or
advise a clieat wich rcfercnce to p:oblems or complaints falling outsndc
the tccc)gmzed boundaries of psychological practice.

i Irx{ormmg Public of Services

" The psycholthxst, if e advertises or makes public announcements of
his services, is obligated to describe his services -with accuracy and
digaity, adheting to professional rather than to commerical standards.

Recausé the clinical psychologist often works with pe oplc in distress,

he must be mos¢ careful and circumspect in the manaer in which he in
forms the public of his services. Public annouacements of clinical serv-
'ices should be sent to professional persons only and not to prospective
clients. Direct mail advertising, repeal:ed press advemsmg, or radio
announcements of clinical services are not acceptable procedures, Di-
rect solicitation of clients is unethical,
" The psychologist announcing such services as educatxonal and voca-
tional guidance may use brochures to make these services known, Such
brochures may be sent to p:ofessxonal persons, to schools, to businesses,
and in answer to inquiries from individual clients.

Psychologists pffering consulting services ot psychological materials
to business, industrial, or educational organizations may directly solicit
business ‘and employ advertising of a promotional nature. Announce-
ments, brochures, and catalogs may be seat directly to prospective cli-
encs, and announcements of services may be run periodically in journals,
trade papers, and similar media. All such promotmnal effor:s howeve:,
must be dignified and accurate. :

Psychalogists who offer services to the public as mémbers of an or-
gamzanon should make certain that che nature of the organization is ap-

_parent in announcements of its services and that the public is not mislad
by ambiguous titles or devious descriptions of purposes.

SECTION 3: TEACHING OF PSYCHOLOGY

a. General Responsibilities

The psychologzst should encourage students in their quest for knowl-
edge, giving them every assistance in the free explomuon of ideas.
Teaching frequently and legitimately invelves a presentation of disqui-
eting facts and controversial theories, and it is in the examination of
perplexing issues that students most need the guidance of a good teacher.




10 SUMMARY OF ETHICAL PRINCIPLES

Disturbing concepts should not be withheld from students simply because
some individuzls may be distressed by them. When issues are relevane,
they should be givea full and objective discussion so that students can
make’ intelligent decisions with regard to chem. However, presentation
of ideas likely to be difficult for some studeats to accept, because they
are coatrary to their beliefs, should be governed by tact and respect for
the worth of the’ individual. . C .
. Differing approaches to psychology should be presented to students
in such 2 way as to encourage them to study the relevant facts and draw
their owa conclusions. Free expression of both criticism and support of
the various approaches to psychology is to be eacousaged as eéssential -
. to the development of individual studeats and the field of psychology. .
In dealing with an area of specialization other than his own, 2 psycholo-
gist should make it clear that he is not speaking as a specialist. ‘In at-
tempting to make an understandable and intéresting presentation of sub-
ject marrer to studears, an instructor should not sacrifice adequacy of
treatment to considerations of popular appeal. - .

b. Safeguarding Students® Rights

A teacher of psychology should respect the student’s tight to privacy
and not require him to give information which he may wish to withhold;
neither should the teacher reveal infermation which 2 student has given
with the reasonable assumption that it will be held in confidence.

A psychologist should require of his students only activities which
are designed to conmribute to the scudent in the area of instruction.
Other activities not related to course objectives and not baving second-
ary values should be made available to students on 2 voluntary basis,
Exploitation of students to obtain research dara or assistance with the
psychologist’s own work is unethical. ' ‘

o ¢. Instructing in Clinical Techniques

- Psychologists giving instruction in the use of clinical techniques
should insist that their studencs adhere to all applicable principles gov-
erning the practice of clinical psychology. Test results obtained by be-
ginaing students should not be promised or teported to'subjects or to per-
sons concerned with the subjects, since these results are likely to be in
error; in the eacly stages of practice, subjects should be solicited aot
with promises of a report but on the basis of helping the student learn
‘the technigue. The instructor is responsible for judging when studeats
are qualified to administer tests and make formal reports of results aad
for ensuring adherence to the above procedures. Couses in techniques
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of personality appraisal and counseling should provide for practical work
‘under supervision, preferably ia a-professional setting. Students s_hould
be discouraged from practicing on subjects, other than those provided.

Advanced clinical instruction often may requit= the use of individuals

(s(zéh- as hospital patients) for demonstration purposes. Because of pos-
sible harm to a subject or'to his family, precautions must be taken to

" prevent embarrassment ot to avoid breach of clinical confidence. Gener-

ally the permission of the individual of of the petson responsible for him

should be obtained. Individuals likely to be distutbed by such an experi-
ence should not be asked to participate. Demonstations should be
planned with dus regard for the feclings of a person and for his right to
privacy. Cl
purposes, such as the waining of professional workers. It is unethical -
to display clieats or patients to satisfy casual curiosity. o

Protocols or recordings of actual work with clients or patients may

appropriately be used in instruction only when they have been modified
effectively to disguise the identity of the subject, whea the citculation
of these disguised materials is controlled, and whea the students have 2
professional attitude toward these materials. .

d. Advising Students

Psychologists advising students electing psychology as 2 major field
of study with che intent of entering the profession should be sure that
scudents undetstand opportunities and" requirements in the field, €.
that few positions as psychologists are-open to those wich only a bache-
lor’s degtee, that there is considerable screening of candidates at the
graduate level, and thac the doctorate is requited for many positions.
Srudents with personality problems so severe that they ate :ualikely to be
effective in graduate study of in later professional work should be dis-
coutaged from eatering areas of psychology in which effective interper~
sonal relationships are crucials "~ '

A teacher of psychology who becomes aware of an édjuscmqnt ptoblcnm‘

in a student who might profit by counseling or psychotherapy should as-
sist the student to find such belp if it is available. Whea a student re~
quests assistance and counseling facilities are not available, the aon-
clinically trained instructor may offer help as an immediate expedient.
In doing so he should indicate o the student that he is acting not as’a
trained counselor or clinical psychologist bue simply 25 2 teacher inter
ested in his welfare, Private clinical work with a scudent, for a. fee, is
coasidered an unwise practice, since it-may confuse the telacionship be-
cween the student and the inscructor in other activicies. If in the absence

nical demonstrations should be -conducted only for serious’ .
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of other counselmg facdmes, a clinically quahhed instructor eaters'a
clinical célationship with a student, he 'should adhere to the principles of -
this code defxnmg psychologtsz-clxen: tc!anonshxps. .

SECTION 4: RESEARCH

a. Maintain;'ng Standards 5/ I-(es.earcb

In the conduct of research the psychologist should adhere to the high-
est standards, following procedutes ;udged by him to be apptop:m:e o
the problem on which he is workmg. :

It is recognized that it is often in the bes: intecest of psychology to
make exploratory studies and to conduct fesearch with limited objectives.
for which rigorous methods are not appropriate. Where this is the case,
the psychologist should explain !us choice of procedure and quahfy his

conclusions accordmgly. _

' The psychologxs: is responsible’ within the limits of his ability for
planning tesearch in such a way as to minimize che possibility that his
‘findings will be misleading. In doing research which is of coacern to in-
dividuals or groups desiring that a given conclusion be reached, the psy-
chologist should as far as possible anticipate the interprecations that
may be placed on the results and take such additional steps as are nec-
essary o prevent misinterpretation. For 2 psychologist deliberately to
produce distorted results, as by designing an investigation to yield pre-
determined outcomes, represents a subversion of the scientific method
and is unethical, The ‘supervisor of the research-of a student in training
should be sufficiently familiar with the procedures and che data obtained
to ensure that principles of good research and of ethics are observed.

b, Pratectmg Wel/are o{ Research Subjects

The psychologxst, like other scisntists, should protect the welfare of
his research subjects, both animal and human, Oasly when a problem is
significant and can be investigated in no other way, is the psychologist
justified in exposing human subjects to.emotional stress or other possi-
ble harm. In conducting such research, the psychologist must seriously
consider the possibility of harmful aftereffects, and should be prepared to
remove them as soon as permitted by the design of the experiment. Where
the danger of serious aftereffects exists, research should be conducted
oaly when the subjects or their responsible agents are fully informed of
this possibility and volunteer nevertheless. The psychologist is justi
fied in misleading research subjects only whean in his judgment this is
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clearly required by the problem being investigated and when the above
_ provisions regarding the protection of subjects are adhered to. '

Psychologists using animals in research, should abide by the Rules
Regarding Animals drawn up by the Committee on Precautions in Ani-
mal Experimentation and adopted by the American Psychological Asso-
ciation in 1949. ’ '

c. Repprtin‘g Research Results

As a scieatist the psychologist is expected wherever possible to com-
municate the results of his research to other investigators, provided he
judges the results to be of value for the development of psychology as a
science or for'the welfare of the general public.” The psychologist is
personally responsible for the adequacy of the research he reports and
may therefore withhold publication of research which does not meet his
standards. Disagreement with or dislike for the implications of research
findings is not an acceptable reason for withholding publication. While
it is recognized that a psychologist may accept employment invelving
limications on the publication of the results of his research, he should
eacourage wherever possible the publication of findings important to the
development of psychology as a science or for the welfare of the public.

SECTION 5: WRITING AND PUBLISHING

a. Interpreting P_sycbolog}; to the Public

The public requires dependable sources of psychological information,
aad it is in the interest of the profession that the public be well supplied.
Psychologists who interpret the science of psychelogy or the setvices of
psychologists have.an obligation to report fairly and accurately. Exag-
geration, sensationalism, superficiality, and premarure teporting of new
developments should be avoided; modesty, scieatific caution, and due re«
gard for the limits of our knowledge should characterize all statements.

The psychologist should not consent to publication of his research
findings without reasonable ‘assurance that 2 sound, unbiased, and prop-
erly qualified interpretation of his results will be made. Before agreeing
to popular publication of results on which there is disagreement among
competent investigators, the psychologist should ‘consider carefully the
implications of such publication for public understanding of the issuzs
involved and take steps to introduce qualifications which indicate 1%
fack of agreement,
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Case material and photographs of subjects should be published only
when identifying data have been dxsguxsed or omitted. The consent of
the subject or of a dompetent representanve should be obtained prior to
telease of such material. -

In making information available to magazines and newspapers, the
psychologist should assume that che representative of the publication is
guided by the highest ethical standards of his profession, and that he
shares the psychologist’s concern for accurate reporting. The psycholo-
gist should offer every assistance to reputable reporters, but he may re-
fuse to give materials to a reporter who does not adhere to the ethical
standards of the profession of ;ou:nal;sm. Responsibility in communica-
tion is essential for adequate service to the public, for protection of in-
dividuals involved, and for fair representation of the ptofessxou of psy-
chology.

b Asszgnmg Credit in Publications

In the pubhcatxon of books, theotetical articles, or the results of re-
search, the psychologist should fairly apportioa credit for the work ac-
complished,

"Credit should be assigned to all those who have contributed to a pub-
lication, in proportion to their conmributions, and only to these; and the
nature of the contribution (e.g., research design, collection of data, writ-
ing) should be made clear. Administrators should be given credit for aus
thorship of professional teports only whea they have made significant
contributiens to the. conduct of the research ot to the wntmg of -the re-
port. The publishing relacions and roles of all participants in a project
or program, including credits and pOSbelc financial remuneration, should
be made clear early in the activity in question.

- Marerials already published by one author and used in a second pub-
lication by another author should be used only with the permission of the
copynght holder or; in case of noncopyrzghted material, with the permis-
sion of the original author and with : appropriate acknowledgment to him.
A psychologist should exercise the utmost care to aanowIedge, through
specific citations, the sources of his ideas and materials.’

Materials prepared by staff members of an organization as a part of
their duties and with organizational resources are the peoperty of chat or-
ganization. These should be released for use or publication only with
the authorization of that organization, and any resulting personal gains
should be fan'ly apportioned among the contributors. A psychologxst pro-
posmg to use in his research and wmmg data belonging to the institu~
tion employing him should secure prior authorization of the insticution.
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¢. Recognizing Work of Others

A psychologist writing on scientific and professional subjects should,
in the interest of the advancement and dissemination of knowledge, be
_ thoroughly familiat with previous work of others on his subject and should
deal objectively and frankly with controversial issues, even when his in-
terpretations of data lead him to take an unpopular position. In so doing,
he should recogaize the existeace of divergent intetprecations. When
evaluating chie published work of another author, the psychologist owes it
to the public and the profession, as well as to the author, to make his
criticisms fairly and with a careful documentition of the basis of his
opinion.” Focus should be on the adequacy of the work rather than on the
integrity or the ability of the author. - :

d, Publishing and Using Psychological Tests

The publication and use of psychological tests and diagnostic aids
present a number of ethical problems of importance not only to psycholo-
gists but also to the public, to test purchasers, and to tese distributors.

" Tests and diagnostic aids should be released only to persens who can
demonstrate that they have the knowledge and skil necessatry for their
effective use and iprerpretation. Publishers and users of reses who wish
to abide by this code should be guided by the classification of rests and
the definition of levels of competence established by the American Psy-
cological Association 20d published in decail in the Ethical Scandards of
Psychologists. S . '

Psychologists assuming responsibility for testing programs or activi-
ties_(including testing, supervisiag or sponsoring testing, and teaching
courses in testing) obligate themselves to participare actively i the pro-
grams, cither by actually carrying ouc the work or by planning, supervis-
ing, and checking it. Test materials used for instructional purposes must
be safeguarded. They should be retained only by graduate students who
will work in fields in which tests are professional equipment, and who
have the professional maturicy ‘which suggests that they will use tesss
properly and protect them from abuse by others. Imstructors of courses
which require the taking or the adminiscration of tests by students for
didactic purposes should protect the examinees by easuring that the tests
aad test results are used in a professional manner, and should make ade-
quate provision for the counseling of any student disturbed by che testing
procedure, Test scores should be released only to persons qualified to

 interpret them and not indiscriminacely for self-evaluation. ’

Represencatives of publishers of psychological tests who are not
themselves highly trained in psychological or educational measurement
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shonld serve only as distributors of matetxa!s and takets of orders, not as
consultants on testing problems. Quahfxcd psychologzsm may properly
. accept employmeat with test distributors to assist either publishers or
clieats with testing problems and programs® These consultants should,
by training, inclination, and contract, work as measurement specialists.
Their affiliations and sales function should be kept perfectly clear, and
they should recognize and respond to the needs of their clients.

Psychologists should offer tests for publication only to publishers -
who are familiar with testing procedures and problems, who represent and
present their tests in 2 prefessional way, and who limit the sale of tests
to qualified users, ‘or to publishers who are wxlhng to set up adequate
standards and secure professional help in venturing into test pubhcatxon.

Publishers should make tests available to practitioners for routine
use only whea adequate reliability and validity daca are available and
can be published in detailed form. The matkenng of a psychological cest
carries with it the responsibility for publishing standard technical data
in clear and complete detail. The distribution of uavalidated tests of
distinctive chacacter is warranted to encourage their use in reseaich.
Such a test should be cleatly marked *‘for experimental use only,”” and
the publisher should be responsible for its proper distribution, for further
studies of its validicy, and for removal of the test from the market should
it prove unsuitable for routine use.

The publication of actual tests or parts of tests in popular magazines
and books, whether for self-evaluation or for illustrative purposes, is an
abuse of professional materials and may be detrimental to public interest
and to private welfare. Professional textbooks and popular articles may
reproduce items made up to resemble those of tests being discussed, but
scorable tests and actual test items should be reproduced only in re-
search publications and ia manuals.

Instructors should manage the use of psychologxcal tests and other
devices, the use of which mighe be spoiled by familiarizing: the general
public with their specific contents or undertlying principles, in such a
. way as to limit access to them to persons who have a professional in-
terest and who will safeguard their use. Demonstrations of tests and re-
lated devices to nonprofessionals, whether students or general public,
should be planned to illustrate the nature of the device but should avoid
incidental or specific coaching in the use of the actual materials of the
test or device. Psychologists should refrain from employing their spe-
cial knowledge of evaluation procedures to help individuals pass tests,
when the advantage gained by help with the test does pot also resulr in-
better performance oa the activity in which success is to be predicred.
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SECTION 6: PROFESSIONAL RELATIONSHIPS

a, Maintaining Standards in Professional Relationships

High standards. of conduct in professional re!ationships are’ as essen~
tial as-professional competence if psychology is to remin tﬁe confidence
of related professions and of the public. Psychologists may serve most
effectively when their relationships with other professional werkers are
charactecized by understandmg, respect, and mucuz! support.

Psychologists should keep professional relationships on 2 matwure
level aad free from pecty actions demeaning to themselves and the profes- -
sion. A psychologist should not artempt to gain favor by making personal
comparisons damaging to colleagues, nor should he belittle the services
of ethical professional workers.. This of course does nor prohibit evalua--
tion of the work of other professional persons when such appraisal will
clearly serve the welfaré of the client with whom the psychologist is
working, nor does it discourage exposure of incompetence or- of unethi-
cal conducte, ‘

The psychelogist has the respoasxbzhty of taking a definite staed in
establishing his function in relation to other professions. He should co-
operate with the other professional persons and groups and accept admin-
istrative policies and decisions, but he should not compromise the pro-
fessional standards of psychology or his freedom ro pursue his profession.

b. Respecting Rights of Colleagues

There are a2 number of courtesies which professional workars owe to
each other in the interest of harmony and efficient work. Thus a psy-
chologist who plans to initiate professional activicy likely to encroach
upon a recognized field of work of a colleague is expected as a matter of
professional courtesy to consult with him before proceeding. If research,
instructional, or other activities are to be conducted in an organizarion
with which the psycholog:st is not connec:cd he should in courtesy clear
with all officials involved before beginning his work. The psycho!ogtst
is expected to be as concerned with the rights of other professional work-
ers as he is with his owan rights.

<. Makmg Professional Recommendations

Thc psychologist is frequently called on to make professional recom-
mendations. The welfare of society, the profession, and the individual
concerned should be the primary consideration in recommending candi-
dates for psychologxcal degrees, positions, advancement, or membership
in associations. Recommendations should be made only by endocsers
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sufficiently well acquaioted with the character and professional qualifi=
cations or promise of cthe person to make a depeadable appraisal. Per-
sonal prejudices, both positive and negative, should be guarded against
in ‘making recommendarions; merit should be the ptimary basis of ap-
praisal. In recommending students for graduate taining, the psycholo-
gist is expected to consider whether the student’s competeace and prom-
ise ‘are such that he is likely to develop into a worthy member of the
profession, ) - Lo

d. Respecting Rights of Employees and Empfoye;s :

Ethical problems of concera to psychologists may arise. in the seeking
of positions and in the relationships betweea employer and employee,

Psychologists in administrative positions should .be _scrupulously

careful in describing conditions of employment to prospective employees.
They should also encourage the professional development of members of
their staffs and should aot withhold information about opportunities for
advancement. ,
The psychologist as employee has clear obligations also, He is free
at all times to seek to berer his employment sttus; however, ia so do-
. ing, he must show due regard for the interest of his present employer, If
a psychologist is under contract for a specific and limited period, he is
ethically bound not to seek another position for that period. Before en-
tering into final negotiations for a new position, it is the responsibility
of a psychologist to inform his present employer of his inteations. ‘A
. psychologist on permaneat tenure should give reasonable notice of his
inteat to leave—usually not less than six months—so that his employer
may not be unduly inconvenienced. :

A psychologist employed full time by a. university or a business who
desires to undertake private practice of psychelogy or to do private con-
sulting work should as a matter of courtesy first obtain clearance from
his immediate superior. . :

A psychologist should register with the placement service of the
American Psychological Association, or other agency, only if he seri-
ously intends to dccept an appropriate position if offered, and if he is

free to 'le_ave the position he has without violating ethical standards. It
is unethical o register with a placement agency in order to use offers of
positions to help one gain salary increases in the post he already holds.
It is unethical for a department of psychology or for a psychological
agency to exclude students or refuse ro hire staff members on grounds of
sex, race, religion, policical affiliation, or socio-cconomic status, when
these concetns are not relevant to the person’s ability to perform duties
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that will be required of him. This does not abridge che right of a sec-

“tarian Instirution to select staff or students in accordance with eriteria

essential to its stated purposes.
r

]

e. Maintaining Ethical Standards in Psychology

When psychologists’ or persons identifying themselves as psycholo- .
gists violate echical standards or offer inferior professional secvice, it is
the obligation of psychologists who know firsthand of their activity to at-
tempt co rectify the situacion. At times, violations of standards can be
~ handled most constructively by personal communications. At other times,
the psychologist involved should report the details to an appropriate ech-
ics committee. Choice of procedures in each instance should be deter
mined by the interest of the public, of the people involved, and by a con-
sideration of the probable effectiveness of alternate courses of acrion.
The maintenance of high standards of professional ethics is a responsi-
bility which must be shared by all psychologists.

{. Recognizing Responsibilities of the
American Psychological Association

By accepting membership in the American Psychological Association
the psychologist.gains a large measure of support in his sciencific and
professional activities. He should in turn give his support to the Asso~
ciation that the purposes stated in Asticle I of its By-Laws be furthered:

“*to advance psychology as a science, as a p:ofessxon and-as a means
‘of promoting human welfare.”




