Psychological Testing

1. Basic knowledge of psychometric test
and measurement theory (e.g., test
construction, validity, reliability)

2. Basic knowledge of model of
assessment/strategy for assessment

Knowledge of constructs and theories
underlying tests and testing methods
Knowledge of strengths, weaknesses
and limits of applicability of standard
intellectual and personality measures
Knowledge of the methods of norming
tests and implications for test usage
with diverse populations

Knowledge of constructs and theories
underlying psychological tests and
psychological testing methods

Advanced knowledge of strengths,
weaknesses and appropriateness of a
broad range of psychological tests across
a wide variety of individuals (diversity,
psychopathology, development, and
social context)

1. Basic foundation skills when
performing psychological testing (e.g.,
administration, scoring, guided
interpretation)

2. Ability to understand and convey
results from individual tests

Ability to administer and score
intellectual and personality measures,
and to begin the process of integrated
interpretation, under supervision
Ability to identify appropriate
measures and sources of information
for referral questions in order to answer
the questions

Ability to identify and adapt
assessment methods for unique
individuals and systems, with
supervision

With supervision, ability to use critical
thinking in evaluating all sources of
data in order to prepare an integrative
report and offer feedback

Ability to choose, administer, score and
interpret testes, appropriate to the referral
guestion, with increasing levels of
autonomy

1. Respect objectivity and inquiry when
conducting an assessment

Respect for value of psychological
testing and assessment

Commitment to looking at the short-term
and long-term usefulness of one’s
assessment work

Willingness to develop competency in
administration and interpretation of new
or revised tests that the psychologist
intends to incorporate into own practice




